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PROVISIONS

I-I PURPOSE. To set forth policies and provisions of a promotion plan UDder
the merit system established by the U.S. Office of Personnel Managemeat
Departmeat of the Army CDA}.

1-2 SCOPE. This regulation is applicable to all Army Be.rve Technician (ART) civilian
employ... of Major UDited Stat.. Army R~ Commands (MUSARCs) serviced by the
Directorate of Civilian Personnel, Fort McCoy, Wisconsin, (hereafter referred to as the
DCP). Where this regulation 11 iD coDflict with DA. approYed aegotiated collective bargain-
ing agreements. the provisiODS of the agr_ment will be applicable unless chang. are r...
quired by law or by regulations of appropriate authority.

1.3 POUCY. Placement under this plan will be made on the basis of merit.
There will be no discrf-.!!!.iDation baNd on age. 88x. race. color. DGtional origin. religion. or
handicapped conditioD (mental or physicaD.1f the iDdlvidual is able to p6rla~ the duties
of the position. Due consideration will be afforded applicable Equal Employment Oppor-
tunity CEEO) afftnDatiY8 action program plaDL NOTE: BaNd on cuneDt federal law.
women may Dot be ART. Mrving as drilling reserrists iD moat ..lected combat arms UDitL

a. An AWrmatlft Action Program (UP) atrivw to o-qrcome obstacles that
impede equal employment opportunities for minorities and/or to cw-;-~ racial/_xual im-
balances in the work force. In those instances where miDorlUes and women are among the
best qualified candidates. it is appropriate for ..lecting officials to consider the nMd for
aftlnDati'98 action in maklDg the final_Iection decision. Caution must be exercised to eD-
sure that this consideration Is not substituted for qualWcatiODL

b. Placement must coDfonD to regulatiODS on the employment of relat1Y8S.
Further. no official may, in recommending or ..lectiDg candldat8 or in operatiDg the pro-
gram. base such action on aDY oth- type of tayoriti81D or pab'onag..

c. While promotion wW be the meana of fiWDg many yacanci-. placement
by new appointments. reinstatements. r8a8iglmients ~d chang- to lower grade
(employ.. or management iDit1ated) may also be ap~iv~..ate as exceptions to this plan.

1-4 DEFINITIONS.

a. Area of CoDsidera1ioD: Th. area 1m. which a
AnDy candida*- in sp~Wc promotion actioDL

(1) Mlftlmum area of coD8i~~ The mea 1D which it CGD be
reasonably expected to locate eDOugh highly qualified Army candidat- to fill yi!CGiic*
UDder this plan. When the mlftlmum area of consideration prodUC8 sufficient highly
qualltied candidat- for r a1. the fttlftl~um area GDd the Hm"8Q of coDSidercrtionH are
the sam.. CDA employ.. with competittft statu outside the DCP MrYiced w«k force
who submit applications woW be coD8i~ for promotion opportUD1U- UDder this plan.)
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(2) Extended areas of consideratloD: If the -Iftlmum area of coDSidera.
tion fails to produce or it is presumed it W'ill not produce enough highly qualified Anny
candidat-. the minimum area of consideration may be extended as necessary. to the
following sourc-=

Selected or all Army acti'rities ..rriced by the DCP.

Selected or all Army iDStallatiODS In the commuting area.

Selected or all Army actlYities witblD other major .AnDy

Army-wide.

(a)

(b)

(c)
Commands.

(d)

(3) The determination of the area of consideration for a position
wUI be made by the DCP.

b. B8t QualWed CaDdidat.: ThOle highly qual1f1ed CaDd1dat- who
rank at the top when compared with CI11 other highly qualified candidat.. aDd who are
referred to the selecting official on a 58lection referral Under some rating lCbem_.
highly qualUied and b.t qaaWied CaDd1~ are the same because they are the can-
didates who rank at the top aDcd they comprt. the group from which a reasonable

c. ~r PromotiOD: The promotion of aD employee without further
competition when competitiOD h~ held at aD earlier 8NVW. For example, the employ..
was selected UDder competitive promotion procedures for a train.. a8iglUD8nt iDteDded
to pi"wj)ai"e them for the target po8itioa. The intention must have been made a matter of
record at the time the position was 1D1tiaUy tiDed. both. example of Cw---i" promotion
exists if an employ..'. position is recODStituted at a higher grade becG of the accretion
of additional duties and r8pouibWti.. including planned management action when
the cODdltiODS outlined In 1.7b are met.

do Competitive Action: The proc- used (Lee. Yacancy aDDOun-~8Dts)
to locate the best qualified candidat- for any position affOl'diDg promotional opportunity
where pre'rious competition has not been held (Le., CWi:aei' promotion).

e. ConcurreDt ConaideratioD:

(1) Concurrent consideration is the consideration of eligible noD-Army
candidates (including other competitt...mee federal go..rnment employees. reiD8tat.
meDt eligibles. transfer eligibles. Reemploym8Dt Priority List eligibles. VeteraDS Bead-
justment Act (VBA) eligibles. M1l1tary SpoUM Pref8f8DCe Act eligibles. meDially retarded.

ely physically handicapped CGDdidat88 aDd OPM eUg1bl->. ApplicatioDS may be
accepted from th... iDdiYiduals duriDg the opeD period of 8CIeh sp8df1c Army B-.J'Ye
T echDiciaD Special ADDou-!!C8ment or iD lieu thereof.

1 October 1989
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(2) The DCP wW de16&--m.iDe which of the possible CODcurreDt SOurCH
are most likely to be producti.. aDd should be utilized during the pr~-- of locatiDg can-
didat.. The Dature and ex:teDt of concurrent coDSideration that actually is provided in
specific actioDS will. if appropriate. be documeDted on the vacancy aDDouacemeDt and in
the required placement records.

L Change to Lower Grade: Change of aD employ.. to a lower grade
position or to a position with a lower representati rate of pay.

g. Detai1: The temporary assignment of aD employ.. to a different position
for a specWed period. A detaU do. not change the empl~'& official title. grade or pay
rate.

he Eligible Candidat-= Individual applicants who meet the legal. regula.
tory and ad._inistra1i'Ye requirements (e.g.. minimum qualUication standards. tim.iD-
grade. tim.after.competitift appointment. most current performance appraisal must be
fully succellful or better. status. ~ of consideration. etee) of the position.

L Evaluation of CaDdidGte8: The jii'~-'" of eDS1DiD.g that
dldates meet all requirements for promotion. This wW Include ~~ent
dictate has the knowledge-. skills and abilities (KSAs) and!
to perform in the YaCaney to be !Wed.

Ie Highly Qua11f1ed Candidates:
experi8DC8. tr~~iDg and potential substantially
the position. including appropriate _lectift degr"
they are libly to be able to perform in the job to be fWed in a superior

L Position ChaDge: Promotion. change to

m. Position with Known Promotion Potential: A poaitioa. has known
promotion potential when promotion of the incumbent to the designed target or in-
termediate grade may be effected without further competition. Positions that may offer
opportuniti8 for promotioD because of orgaD.izational stru~ or occupational
categories are DOt positiODS with Down potential for purpOM of this r8.gulation.

Do PromotiOD: Cb~'Z8 of aD employee to a higher grade position or to a
position with a higher repr-.atatlft rate of pay.

0. Reaalgnment: Change of aD employ.. from ODe po.1tioD to another at
the mme grade or repr_ntatl".. rate of pay without promotion or change to lower grad..

1 October 1989
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p. Representcrti",e Rate: The fourth step of the grade for a position UDder
the General Schedule and the &eC'ond step of the grade for a position UDder the Coor-
dinated Federal Wage System. Repr...ntati... rate. are used to compare grad. under
different pay systems.

q. RepromotioD: Noncompetitive promotion of an employ... who has been
demoted without personal cause. to a position at their former grad. or any intervening
grade.

f. Selection Certificate: A list of Dame. of CGDdidat.. pro'rided to the
selecting official for a vacancy. The candidates may be r.f&i'i'ed on either a DA form 2600.
Referral and S.lection Register. or DA Form 2303-2 B, Career Referral List.

s. Selec'tive Placement Fa~Wi'8; SkWL experleace and abilities essential
to successful performance in the position to be filled which are in addition to the
minimum qualification requirements _tahlished by OPM for the position.

t. Temporary Promotion: The temporary official placement of an employ..
into a position of higher grade or higher repr_a.tative rate. A temporary promotion in-
creases the employ_'s pay rate.

u. Temporary Reassigmnent: The temporary change of an employ.. from
one position to another without promotion or demotion.

v. TraDsfer: The mv..u-.8D,t of an employ- from ODe federal go~ent
agency to another.

w. Vol UDtary Applicant:

(1) Any CUl-~.iit DA employee iD the competitive _me. not recei'riDg
cl'rilian personnel _me. from the DCP who submits an application for consideration for
promotion or reassigmDeDt for anticipated 9ac~ci...

(2) Any appllCaDt UDd. the MUitary Spouse Preference Act.

1-5 COVERAGE.

a. Except for th~ situatiODS exdudea by parav~h 1-6. this plan applies
to all positions identified iD paragraph 1-2. Some positioDS which otherwiM would be in
the competitive MrriC8 are excepted by virtue of the appointing authority used (e.g., VRA.
Mverely physically haa.d1capped. mentally retarded). Such employ.- may apply UDder
tb1I plan to the extea.t permitted by their persoDal competitive status or hy the authority
for their particular appolDtmeIItL

1 October 1989
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This plan covers the following type personnel actions:

{I) Permanent promotions to positions in the competitive service (except

~h.

as otherwise provided in paragraph 1-6 below).

(2) Reassignments. transfers. or demotions to positions with more
promotion potential than a nontemporary position pre'riously held.

(3) Selection for training when training is given primarily to prepare
employ... for advancement and is. required for promotion.

(4) Details of more than 120 days to higher grade positions.

(5) Temporaly promotions oyer 120 days. A temporary promotion may be
made when the temporary serYice of an employ.. is needed. in a higher grade pO8ition. If
the temporary promotion exceeds 120 days (including all details to higher grade positions
and temporary promotions during the preceding 12 months). competitive procedures must
be used. A temporary promotion may be extended or made p8rmGD8Dt without further
competition when the temporary promotion was origiDally made under competitive pro-
cedures. and the fact that it might be extended or lead to a permanent position was made

mown to potential candidates.

(6) Reinstatement to a position at a higher grade than pre'riously
held in a DOntemporary position in

(7) Term promotion to bona tide special proj8ct(s) or rotational assign-
lasting more than tWo years. but Dot to .xceed four 'faar8.

(8) Military Spouse Pref.ence Act candidat8 when competitiTe

1-6 EXCLUSIONS TO COMPt.'"T11-IVE PROCEDURES.

a. Generally. employ.- MrriDg on temporary appointments ~ those
in an excepted appointment status: how...r. ... special pro'risions in para~h 1-5.

b. Positions included in the Yarious career management tields at command.
DA and DOD maDdatory referral1898ls which are fWed through the proYiaions of Ann.,
Regulations (ARs). career management. basic POUCiH and requirements or appropriate

DO D regulatiODs.

c. Cer1ain excepted appointments (e.g.. "Yerely physically baadicapped.
mentally retarded) may permit iDdi'Yiduals to compete for competitive MniC8 )obi within
restraints of the excepted authority. (5 Code of Federal Regulations (CFR) 3. aDd 307)

1 October 1989
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do The noncompetiti.. conversion of Cooperati Fellowship StudentL (S CFR 308)

e. Th. noncompetitive coDvenion of ..verely physically haD\
mentally retarded. (5 CFR 306)

f. The noncompetitive coDV'enion of iDdlV'1duals initially employed UDder
5 CFR 213.3202(1). This authority is referred to as Schedule B.

g. The noDcompetitift appointment of eligible .eterans with 30 percent or
more disability who are serriDg on temporary appointments under 5 CFR 315.103d.

b. Statutory/regulatory/administrative placement. Mandatory placement
wW be made as required by law. regulations. or the directive of higher authority such as
the DOD Priority Placement Program (PPP) or f8toratiOD from military ..me..

i. AssigmneDts not iDyolviDg promotioD or boWD prolDotloD potentiaL
PlacemeDt by reaalgnmeDt 01' chaDge to lower grade that does not afford the employ..
either immediate or moWD promotion poteatial higher than the position held prior to this
action is Dot subject to the prO'rislODS of this plan. (This includes reasslgnmeDt of a tra1DM
currently serring OD aD appoiDtmeDt. e.g.. GS-S train.. to GS-7 who may be reaBigned to

GS-S train.. to GS-7. If a va~ancy exists.)

directed or 1D1t1ated r8a8igl9DmeDtL m some iDStaDc-.
-, of reciuctioD-in-force (R1F). to implameDt a more effective

CWi'aef ladder promOtiOD to higher grade
d..uable to iDlt1ate actioDS that will f8ult iD

of employ.. to positioDB hG'riDg DO mown promotiOD
- - potential thaD their current posltioDL The manager

agreemeDt for the r8a8igDment by ha'riDg the employee- - -- - - Action. 01' by ha'riDg the employ.. sign a stutemct

Whene.. the employ" faUs to CODMDt to such a reasign-
their UDwWiDgn... to accept the reaaignmeDt must be

, in the same positlOD as a rMUlt of positiOD review

require aD ad'9GDC8 notice.

rxnother

M:
such as to a'Yoid adverse

I- anagement
impact

orgaDizatioDal structure, or failure to war.wat a
level management may fiDd it D8C~t or
Doncompetiti.e reassignment
potential or DO higher promotion
should obtain the employee's
sign the SF -52, Request for P8r80DD81
and attaehiDg it to the SF -52-
mant, the reasons prompting
giY8n full eoDSideration. R8a8ignment
or ela81fieation action ~ DOt

Candidates referred from OPM reg18ten or registen Mtablisbed under
8xamiDing authority will Dot be ranked agaiDSt iJl.tema1 candld.at-. siDce:

(1) Such a

L
delegated

practice management'. option to _lect from
any 801U'C8 as proYided in 5 UDlted States Code (USC) 7106: and

CaDdidat.. certified from OPM regi8t8r8 «. registers e8tahl1sbed
examiDiDg authority haye paaed required ex-lftatioDL

(2)
delegatedunder

L petitt appointment of family !!!.~hen UDder Executt Order
CEO) 12585.

1 October 1989
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m. Noncompetitiye promotion. reiDStatement, and traMier up to and
including any grade preriously held in a DODtemporary position in the competitive
semce provided demotion or separation from that grade was Dot due to
deflcieDC'i.. in performance or .. f or cause" reasons.

1.7 EXCEPTIONS TO COMP£-Ti'iT'iE PROCEDURES.

(1) There are DO other employees at the same grade in the unit super.
YiMd by the selecting official who are performing duU- substantially the same as those
perfonned by the employ.. and will DOt be aimuarUy affected prior to addition of the Dew
duties and respoDSibUIU... (For example. jobs are considered substantially the same
wheD major duU-. super'ri8orT controls. bow ledg" required and working conditions
are the sam..)

(2) The employ.. continues to perform the same basic functions as
were in the former position and the duti- of the former po.ition are in the Dew position.

(3) The ad.d1tiOD of the dut- aDd
adYer8 impact OD another iDcumbered positiOD. such ~

iDg the mown promotion potential of another positioa:

(4) The employ.. meets all .UgibiUty and. qualification requirements for

tb. position.

c. Promotion to pO8itioas based on classification action. The incumbent of a
p08ition which is u~aded baaed on either the 1auanc8 of a n8w claaiftcatioD standard
or the correction of a clauification requirement will. if otherwiM qualiBed. be promoted
wtthlD four pay periods without competition.

do RepromotlODe

(1) Although Dot gum'aDtHd repromotion. a permanent employ-. who
was demoted within DA or DOD without p8S0Dal cause (~~duct or inefficiency are
exampl. of personal cause) and not at the employ request. wW be affordecl special
c~~deration tor repromotiOD. The special consideration must be gi'Y8D a:t least as long as

7

does Dot result in aD
abolishing the PO8it1OD or redUC.
and
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the retention (i.e.. grade 01' pay retention> benefits continue. Coverage UDder the DOD
poliey stops when the retention benefits are discontinued. Once special coDSideratioD lor
,epromotion has been granted to an employ... this special consideration will precede
eflorts to fill a vacancy by other competitive meaDs. When a .acancy occurs. an
employ.. may be noncompetitively repromoted under this exception to a position at their
former grade. 01' any intenening grade fOl' which they have demonstrated they are

quaWied.

(a) Acceptance 01 a lower grade position in lieu of KIF 01' in lieu of
1'81ocation in a traDsfe, of fuDc1ion is not considered a demotion at the em plOT..'. requ_t.
and special considera1ion will be afforded for repromotion.

(b) Placement actions UDder this proYision are subject to DOD
1400.20-1.M. Polict.. Procedv. and PrWv~ MaDual for DaD Program for Stability 01
CiYilian Employment (referred to hereafter as DOD PPP).

(2) Declination 01 a position offered under this pro'ri8ion. to the grade
originally held 01' any iDten'eDiDg grade above the employ"'s current grade. will ter-
mlDate entitlement to further special repromotion coDsideratioa to that grade leveL

(3) Exclusions. Special coDSiderat1on for I'8promotion will be granted to
employ.-. regardless of their entitlement to retention benefits. If they are demoted to cor-
rect a procedural. regulatory. or program Yiolatton or if a demotion i. accepted to enter a
training program and then the traiD1ng program is not completed.

e. Priority Consideration.

(I) May be g19'8D only to employ.- who were ad Iy affected due to
a proceduraL regulatory or j)r~am Yiolation. If i"r::Vil--tnIction shows that the employee
i8 not in the best qualified gTOup. that emplo~ Is DOt ad.:yw.Jy afi8c1ed aDd DO Fiority
consideration is to be granted.

(2) May be granted only once lor each time ~vj)8& co_deration in a
competitive promotion action was not gi n.lt is 1m~,aDt. therefore. that the employ..
is gi'V'8n a bona fide consi~ioD before consideration Is given to candidates under com-
petiti.e procedures. If the emplo~ dO8 DOt 8ati8factorily meet all the job-related
criteria. the em.ploy- wUI DOt be releu-.d. ThIs wW DOt couat ~ the ODe time priority con-
.ideration. since the condlt1ODS of an ~prGpriate 9acrmcy bave not been met. Nor wW aD
employ.. receift bona fide consideration it after I'8f8'I'aL management decid8 Dot to
WI the vacancy at that time. In this situation.. the employee will be referred 101' the next

bona fld.e appropriate YaCaDey.

(3) WW be for the next appropriate YGcancy to make up for the coDSider-
atiOD lost. The next appropriate -'-a(i:ancy is ODe that meets aD the following conditions:

8
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(a) A simUar type of position in the ~. pay 8YSt8m as the position

for which the employ.. failed to recei.. proper coDSiderutioD..

(b) Ooe in which the

(c) One at the same grade le l with no higher potential than the
position for which consideration was lost. If the p~ition has mown promotion potential.
advancement beyond the entry grade is contingent upon satisfactory performance and
Dot guaranteed by the priority coDSideratiODe

f. Noncompetitive temporary promotioas. A temporary promotioD of 120
days or 1... d06 Dot require competitioD if OPM requiremeDts are met. OPM regulations
r8trict the cumulative total tilDe to 120 days iD DODCOmpetiti tempc,rary promotioDS iD
any 12-month period.lD caleulatiDg thi812O-day r6U".ctioD. details in higher grad. pOll-
tlODS are counted in the 12-moa.th period. ExteasioDS of temporary promotioas beYODd 120
days must be made under competitive procedures; temporary promotions of 80 days or

1- wU1 be kept to a miDllnum.

g. Noncompetitive detaUL

(1) Except d1U'ing emergencies. details should be ~abiT related to
the employee'. official position aDd quaWicatiODS. although the employ.. Deed Dot meet
qwdification requirements for a81gDJDeDt to detailL

(2) It is DA policy to keep details as sbOI1 as pO8ibI.. Details of 30 days
« leu are authorized on aD iDfOlmal basiL As soon ~ it is known that a detail will « does
ex~ 30 days. aD SF-52, Request for P.sonDel ActioD. must be pr.j)Gied to document the
detaiL The employin; actI'rity mat submit the SF-52 tbru appropriate chaDD81s to the
DCP.

(3) Notice to employ-. EmpJo'fMS being detailed will be notified by
their 8UperYisor of the:

(a) B~~ for the detail

(b) Nature of the dutiB to be performed.

(c) Duration of the detail

(~) The DCP may appro.. ext8ft~oDS of details to 1IDda8ified duties. to

higher grade
Itudi- ~ follows:

(a) Initial details and exte_ODS wU1 be made AD iDCI'8meals of DO
m«e than 120 days.

1 October 1989
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(b) Details may be .xteDded by the DCP. iD 12G-day 1Dcrement8.
up to a maximum of ODe year (appl- to details to UDCl~!fied duti- aa.d to --e. lower.
or higher grade positioa.s). Camp.titi.. procedures are required. for a detail of more than
120 days to a higher grade.

(c) Detau. to aD orgaa.izatiOD wmdergoiDg a commerical acti'rity study
may be exteDded. by the DCP. iD 1m-day iDcrements. up to a maximum of two r.wa: (ap-
pl1- to d8tails to UDcla81fied duti. and to 8ame. lower or higher grade positioas).
Details w'ithiD or to organizational units Dot eG.,.,«ed. by the study are sub;.ei to the OD.
year limit. eyeD though they may be one the 8ame installation 01' iD the SGmce agency.

(5) Temporary employ-. may he detailed to aDOth- position if the
pcsitioD m~ the criteria for temporary employment. Details of tempGa-WY employees
are subject to the sam. time limits and dOCUJD8ntatiOD req1lir8lD8nts as details of ~
DeDt employees.

1 October 1989
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CHAPTER 2: OPERA.TING PROCEDURES

2.1 APPUCATION PROCEDURES.

a. When '9'aCaDcy aDDOUDC8ments m'8 18ued. they will Dmmally be opeD for
receipt of applications for at least two weeks. When an aDDOUDCement is isued. appUca-
tiOll8 must be submitted by all applicants iD&~..d in being eoDSid-.d for promotiODS,.
reasigDments or change to lowei' grade. AppUcations postmm'ked by the closiDg dgt.
will be considered. Applications received under the ReadftrtiMd Sectioa of a YaCaDCY
aDDOUDC8m8Dt may receive ~~!d.atiOD if the ~~ bas Dot yet been fWed. Each ape
pUeant is ~ODsible for e.aring that their appUcatiOD is postIDm'bd by the closing
dat.. and that it is compl.te and all appropriate sigDatUfes affixed. If an appUcant does
DOt include all of the required information or ~ ~ 8p8cified on the apacial aDDOUDC8-
ment, the applicant may Dot be cow.-51del'ed for the yucaDey.

be .AD employee who will be temporarily ~~t 1.4.. ~ detail on l.a.-, at a
tra1D1D.g co~, or ~ temporary duty (TDY)) is i--~D8ibI. for proYidiDg written lDforma-
tiOD to their superYisor as to aeri.. and grad. of ~~- for which they would be in-
t~ed in applying. The superYtsor must .ither DOtlfy the employee as .uch .\JcaI&d-
are ~~UDCed 80 that they can apply withiD the time limits. m' apply for the employee iD
absentia. wbi~h... is more f~.-bl.. Former ARTs who m'8 recei'riDg work..' compensa.
tion wiD receive automatic CODsideratiOD un~e! this plaD. WhIl. CD military duty, ARTs
are 8Dtltled to be considered for promotiODS under this plaD. Applicatiou may be submit.

ted in accOl'daDce with 2-1 a. abo

c. A. ref8ral register for a specific pO8itloa.. wb1ch has ~t8d 1D a a~~ of
qualWed caadldat- who w.. DOt ..lect8d for the aDDO"~ .~-:i~ey. may be u8d far
up to 120 days aft8 the dO8iAg date of the ~~~8Dt b otb. sIm1lar ~~~d.. To
be used UDder this proYtsiOD. the other -..~~~~ must he iD the ~~ duty locatiOD. the
sam. or ~~ o=upatiODal field aDd job ~ that requJ18 the mme _lftl_1Im
qualiftcat1oDS fm' .UgibWty. at the sam. grade 18ft1 aDd haft 8bDOar highly qualifying
criteria.

de The Army R~ TechDiciaD Mas8 M.tt PromotioD UDouacemeat for
positions wiD iDClud. the foDowiDg hastc iDformatioa:

(1) Stat.meat of £EO.
(2) A short d88CI'1ptioa of the duu. of the positiODo
(3) Mlftl-am 8tGDdal'da fm' eUgibWty.
(4) .ADy Mlecti.. p1acemeat factmos. If a _lecti.. placemeat factor is

used. the tustWcatioD for 118 ~ wW he kept with the promotiOD records.
(5) Special workiDg CODditioDL such ~ ua1J81lal tours of duty. traY.I

requlremeats. or ea.nroDm8Dtal conditions.

1 OctQb. 1989
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(6) Whether the pO8itiOD being fDled is one with mown promOtiOD
pot.atia!.

(7) Area of consideration.
(8) Concurrent area of consideration- if appropriate.
(9) The Job-related criteria to be ~ in identifying

(10) Statement of

e. The hi-weekly Army R~ye T8ChD1cian Merit Promotion
will mclude the following iDfmmatioa:

(1) Statemeat of EEO.
(2) nile. I8ri-. grade. pay. CX'gaDiaatloa aDd duty locatioa.
(3) OpeDlng aDd closiDg dates for receipt of appUCatiODL
(4) Statemeat of what aD appUCaDt must do to apply.
(5) Si~.m8Dt &'Wv-w.i1Dg reaDDOUDCed positioDS aDd how those

applicants are coD8id88d.
(6) Area of coDSid8atiODe
(7) C~~Dt m'8a of CODSid.at1OD.
(8) Special fonDS or Is

f. Applicants 88rYiced by the DCP must p_hmit the applicat1OD forma as
lpecified iD the appropriate ~~~cr aDDO1IDCemeDt. Tb1s iDcluG. aU applicants for' pro-
JDOtiOD. ~gDm8Dts or change to lower grade. The Official PenoDD8l Folder (Om may
be u8d iD d8~IDIDg aD app1icaD(s eUgibUlty or fOI' ...uicatioDe

g. AppllCaDts Dot 8niced by the DCP must apply usiDg aD SF.171.
Applicat1OD for F8d8I'a1 Employment. aDd to the exteDt PQ8i:ble, comply with ~~c 1D-
structiODS for each positioa fOI' which ~~~g appUcatiOL Failure to do 80, may ad..-1y
impact their CoDSideratiOD lor the specific 9aCaDcy.

be AU appUCaDts me ~.-Sh!e for a8urtDg that their appUcatioDS me
accurate and complete, to iDcluda all requ1l'8d lDformatioD aDd fonDs. with original
signat1Ue and dat- completed and the application pcstmarked by the el081Dg date.

At the MUSABC8 d1scretioa. qu~~ p8r1DGD8Dt employees below the
existiDg YGCancy may autommically he r8f8fi"K for promotion M r8a8tg

with bOWD promotion potential aboY8 the iIadlYidaal' 8 ii& nt grad-.
must be aD ellgible aDd highly q!!~ed CaDdidate wlthiD the organlza-

MUSABC) and m the ~e duty locatioa.

i.
grade of the
mea.t to a positiOD
The employ..
tion (Le.. within the

1 Oetob. 1989
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to apply for the 'YQeaDcy.
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2.2 EV ALUA TION PROCEDURES.

a. Ra1iD~ aDd raDkin~.

(1) The scr..DiDg of applicaBts to detenDiD8 basic .UgibUlty. including
.ligibUlty UDder tbe ..lective placemeDt factms. DOr'mally will be a functiOD of th. DCP.

(2) AppllcaDts must baY8 a rating of fuDy ac:ce8ful OD tIt.if most
current performance apprai8al to be .,.:.u-.d competiti ly.

(3) RatiDg aDd raDkil!e agaiDSt Job-related criteria may be performed by
traiDed e=ploy.. of the DCP (h~..- i'.t.-a-r--.d to as DCP r_i'I'-DtatiftS) or by a rating
paneL The DCP repr~tati aad/« ~~~g81D8Dt wW datarm-.\J!.. wh8D a ratIDg paael is
appi"vpriate. U tb.. me t8D « fa,.. ...t promotiOD eligible caadidat-. raDkiDg does
Dot baYe to be doDe. How aU caadidat.. must show demonstrated pogeaioD of
the knowl8dges. ~~111.. abilities. aDd othc characteristics CKSAOs) ideDtWed for th.

positiOD based CD th. job aDalysis.

be Ratiag panel eYGluatioa.

(1) Wh8D a ratiDg paael. U8d. tb-. wW DGraIalIy be three rat ci'rilian aDd/or mWtary.

(2) For by maDQg8rla1 positiODSo iDdudIDg aD
respoDSlbWtI-. rater wW occupy pasiti0D8 wblch are at least
position to be HUed (orgaD1&at1GDaDy m' by grade). and wW be
the kind aDd 1...1 of ~~~Il1t18 tD'9'O1Y8d.

(3) A DCP l&)ii"--utatift wW Mn8 as adYi8ar to the &~.. aDd a811I'8
that raters me UaiDea in .-.a1uatiOD 1!.-ftd~

(4) Ia all pO8ible drcam8taD~: raten will iDdude qualified IDJDarity
group members and/or WOm8D. If quaWi8d iDdi'riduals are DOt aYailabl. within the aetI'ri-
ty. other sources of raters 8bo1Ild be CODSid..d. w-. DO qua11fted !D.iI!~ty group
m.m-~ and/M WOMen are a.ailable. the promotion reeVid wW be documented to clear-
ly demonstrate that substantial effCX1 was ~~~ to locate such i'~--.

(5) Ia DO CG8 wW ratiDg be ; GD IDdlYidual who is al8O
the _18CtiDg ~~aL

2-3 D.t;j-ERMINI!fG ELIGIBD.ITY OF PBOMOTIOR

a. Mlftl_um q'!;!glU!~
dards will be the 801. basis for .-
propriate ~~ of OPM has apF6.~ '

C8pt10D. A q'..!gW!~ 8tGDdard

1 October 1989

~

~~ with superrisory
equal « higb8 than the
tb«oughly famf1i= with

~~~

by

~~

APPLICAIfTS.

apprv-;-.d q"I~~ 8taD-
. ,- ,.x~~ wa.. the ap-

qualWcatiOD staDdard m' ex-
after the promotion pr.x-~ is

stt!!!~Tbe
bei~

~

GD Yw~-y
mgy DOt be

~
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inappropriate
reYiMd standard.

b. Tim.in-Grade RestrictiODS: Time-iD-grade ~trictiODS wW be applied to
position Yacancl.. withiD the Ge~ Schedule pay plaa.. Bow this r8triction
does not apply wben a cunent employee appli- for a YacaDey baNd OD their eUgihWty
f« a special hiring authority (e.g.. VBA).

Sel.cti...e placement factOrL The detenDiDation of proper _leetift
facton will be made by the DCP re~tati based on needs expr-.d

officials CODC8rDlDg the positioa(s} to be filled. When used. the selective
factor(s} bKu-we a part of the minimum qualification requJremeDts. The
bits/their U8 wW be kept with the promotion recorda.

QuaWied

Co

(I) More than ten candidates. Candidat.. who meet miDimum
qualJficatiou will be further eYaluated iD aeeorrl.~~ with job related criteria to
determiD8 those who are highly quaWted. Tb1s will be based OD the kDowledg-' ~lJ..
abiliti-. aDd other cbaract~&8tiC8 (DA0s) required to p6~&iiiiii the dutt. of the positiOD
iD a highly S'-!i:";:~=f:1I1 m~~. Sc«8 will be aalgDed to indicate the eaDdidate'.leftJ
of ~-~OD 1m each of the KSAOs usiDg their experi8DC8, educatiOD. traiDiDg,..If.
deYelopment. awards. and app~~_J.. CaDdidat- who haft ~D d6t.rmiDed to be
highly qualWed wUl be compared with each other to det-.1D8 if there are aDY
f11rth- quaUtattft disttDctiODS amODg them. U tb.. are dL-t1I!.~0D8 th~ who demly
stand out will be det8nDiDed to be the best quaWied CGDdidat-.

(2) TeD or Ie.. CGDdidat.. who m..t _Iftl_um quallficat1oDS. CaDdidates
will be further eYaluated using simpWied pr~-.Gur-. All candicim. who are
det--~8d to be high quality may be referred. as the b.t qualUied without a81gDiDg
Kar-. High quality ~didcrt8 are tb~ who, in the rm.'. tudgID8a.t. p-:=- the UAO
ideDt16ed by a job analysis.

2-4 SUPERVISORY posmoKs.

The ~~=- tor fiUiDg positiODS requiriDg su~'riIOry abUiti-
wU1 require the completion of a Fort McCoy F~ 71+.ABT. "~ent of

Su~sory PO8itl~~. in gdmtiOD to other m.tt promotion applicatiOD

a.
poteBtial

for
aDd.
Potential
fonDs.

b. AU D8wly appoiDt8d. su~ison and/or m~~g" wUl sene a on.year
SUpen'i8OrY aadJ« !!!.~~gma1 probczttODaIy period.

c. AU dL-t1I!.-~.. criteria GDd ...~~ will be d8981oped in adYaDce aDd
iDcladed iD the special ~~OUDC8m8D.ts. ereditiDg plalll aDd/« placemeDt records to the
~~ ext8a.t ~ ~-1L-d In em1i8 pl'ocedural prO'ria1oas of this plcm.

1 October 1989
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Begulat1OD

2-5 IfOTIFICA TIOK TO APPUCAIfTS. Nmt promotioa applicaD18 will be Datifled
In a timely maDDer by the DCP as to wbetb. they were quaiWed. highly qugL~ h.t
quallfied" Dot qualified. 01' _lected UpOD completioD of the ..lectioD proc-. Not1ficatiOD
of belDg found Dot qualified will be made DOt later thaD the time the candidat- are ref_.
red to the _lectiDg officiaL

CHAPTER 3: REl'FERRAL. SELECTION AND REL~UE OF CANDmATES

3-1 au -£8 B.AL.

a. Special pro~ODS for repromotiOD e1igtbl-. U tb8I'8 me ODe m' m«8
repromotiOD elig1bl-. their Dam. wW be U8t8d (ill al~bC!-bet1cal or_) OD a DA Form 2800
aDd r.fw&~ to the _l8CtiDg official before a CGmpetiU.. list is i8\1ed. U a _18CtioD is
made. DO tIIrth8r recruitm8Dt is D&;-=~~. OrdiDazoUy. ODe of the repromotioa eUgibl.
sboald be 8l8Cted. although the _l8Ctizag oItidal is DOt requir8d to do m. U a _l8ctiDg of.
ft~a1 do. DOt w1sb to _Ject ~y of da8 repromotioD ellgib- ref..-;ed. they must ~~.
api'fv~..at. r8CI'U1lm8Dt pr.x;~m-. u. how GaY of the D~~18ct8d repromot1~
eUgibl- are l8t.&..a aIDOD.g the b8t qualUied aDd DOt ~!~ed. sub8taatl... wntteD
Ia8ttflcatioD b tha D~~lectiOD -- be prorided by tb8 -*tiDg oI6dal OD the .lee-
tion reg--. The ~Ii«:"..;x- of Cl'riliaD PenoDD81 will det81D1D8 the adequacy of such

ju8tiftcati~

b. DOD PPP. U a ~~~Dcy occurs far wbleb a Priority 1 m' 2 regiatraDt
under the DOD PPP is qaalWed. aDd a9aUable. that regiatl'aDt will be oIf.R the positioa..

c. Competiti.. CaDdldat-. NonDally. three to ti.. best qaa11tied ~la.ble
~41~~ will be re:"-.-~ to the _leetiDg officiaL Up to 15 best qua11tied ~didat-
may be reis..-r.d, If m-8aII1I!gfu1 dL~~08 ~~t be made amODg a ~an- groap. The
referral register may coa.taID DO mare than two addltloaal D.t qualified ~d!~ fm'
each add1!!~al .a-::: aney to be fm--d. U the area of coaatd8at1~ bas prod.lIC8d oa1y ~
m' two highly qualL~ ~dJdat-. th~ caDdidat8 may be r8i c: without r.8a81oa
of the GZ'8G prorid8d they me ~8Ptable to the _JectiDg oftidaL

d. Other mandatory pl~eDt pa~ams. ~~ .aCaDci8 may requ1r8
maDL.wtOI'Y placement tbJooagh such ~~~ - D&partm-.t of AnDy Car.. PrVw~ ID.
... (If they ~~ be placed at their cmreDt locatIoa). ON Displaced Employee Pr0-
gram aDd DOD PPP.

Sat'-2 S~~OR.

a.G.DerCIh

(1) Tb8 _lectiDg official is entitled
a b.t qDal~~ed u.t. m' &am a ~~cate of eJ
pr.t-.Dce GDd. tba MWay SpoUM Pret8l8DC8 Act
Jobarelated. f~lW-" mclud1Dg the caDdld.Gt8'. pot.

1 October 1..

_18C1

~

i8Ct ~y ~dJdate rei.-i"K aD
. a 11ID1ted by both y.~..~'.
ofBdal must baN the _18Ct1OD aD
for the target ~l If the ~tiOD

~

t Act. The
potential
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has mown promotion potential The ..1ectiDg official must identify OD the referral docu-
ment the legitimate job-related reasoDS UMd aDd the i';-:ii:-~ whY' the .teet.. is expected
to ~orm the job most succ88f1llly. No iadication of M18CtiOD ~ a~~l8CtiOD may be
given to aDY candidate by the _18CtiDg ~gL 5iI!~ all aetiODS must be reYieW'8dbefore
finalization. AU documents fumiahed with the _lection regist- wW be retumed to the
DCP by the date indicated on the - FaUure to adequately document promotion ac-
nODS may be caU8e for delay in a job offer.

(2) Selecting officials may ...k the ad'rice or recomm8DdatiOD of otberL
eitherlDformaUy or by utilization of a ItnIctured paD8l iDt8I'ri8W. If the intern.. ~i'C-=-
is used. the pal'tictpants shaD be at or aboft the ...1 of the ..-~~:ii:.-~ (mogaDizatioDally or
by grade). Selecting officials mast make the _lection :;':aa-i on their judgement of merit
factors.

(3) Managem8Dt at Its dJ8Cret1OD may L~d~ DOt to flU a yacaDcy 8ftD
after recel'riDg a j;&vj)6ily d...1oped. DA Fmom 2800. U the ~~~iOD is made DOt to fW a
positiOD or eDgiD.. It dowDwmod for ~ ~ultm8Dt att. recei'riDg a DA F~ 2600.
the regist- wW be retumed to the DCP with JustlficatlOD aDd writteD coacurreDce from a
higher management l L The DiI'~ of CtYiUala P..oDD.el will r8Yiew the ~..!m~ta-
tiOD aDd ciet8nDlDe U the failure to m~~ a _lection is supportable on merit grounds. If
DOt supportable. recruitm8Dt action may be 8U5peDded for a period of up to six months.
UDl.. aD exception Is appr"..-aG by the MUSARC ~ ~~aD~~. In DO 1Dstaace will ..lec-
tlODS be def d m" delayed 8Ol81y to drcumftDt the requirements of this plaD.

(4) s.18CtiOD mall be made ~ ~ ~
Is prorided to the _lectiDg officiaL but
receipt. AddItioDa1 tilDe to retaID the
in iDdiYiclual situa:tlODS. Bacia GD .A~_OD.
D"c-:~"::»"""i to~. j)l"Wij)8i' _lectioa.

be 1Dt8r'riews.
Bow If ODe is iDterYtewed. it
be ~K the oppOl'tullity to be lDt-.i5w8d.
the ~~utiDg mea. U j
1mifarml ty in the qaHtioDSo

c. R8Yiew. An AAP 8tri.- to a...com. ~~- that impede EEO for
miDoritt. aDd women aDd/« to Cw.8Ct !m-~~~ ID the w«k force. EY8D though race.
sex or DatiODal origin may DOt be the 101. m a.cidiDg fart"Wi' iD the _lectiOD pr~-:-' iD
those bi.~- where m1Dori~ aDd wom8D are ~~g tb8 ~ qua:l1fted CGDdidat-. It
11 w.,rrviri"'..at8 f« _l8CtIDg ~~~~ to cOII8i- the ~ - ~mati.. actloD iD makiDg
the fiIaal _18CtiOD LACiaLftD. Cautioa mast be .x G to ~ that this coasid8Clt1OD is

DOt substituted for quaWicatiODL

1 Octoa 1989

after the DA Form 2600
30 calendar days aft.

be au tboriaed. by the DCP
be for the _ifti~um time

Dot 1lderYi8W ~di dm-.
f« pI'OIIIotiOD

. f~ ~~ outside
be. to the 8xt8Dt pa8ibl..

Sel8CtiDg
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3-3 RELE.&,.SE OF S~~~-jW CAKDIDATa. Aft8 ~pletiDg re.t8W of 1M aetiOD
the DCP will CODtact the _lKao-. aDd !!!.~ 1M ~:::88aIT eoatacta to m.aDp tbe date tor
the _Iect- to report lor duty. Mm'maUy. GD e_p~ _lected will be re.~i DO later
thGD the lint pay period wb1cb begiDS at lea8t two ...a IollowiDg the date of commit-
meAL A delay of .~ than two pay ~ods from the date of ~-:!!Aitm8a.t will require ap-
proYal of the gaiDiDg ~maDd8r ~ his ~gD88. L~ab" delays may be expected
wbeD a ~~t chGDg8 of 8tatiOD (PCS) Is iDYO1~

3-4 ~"';:'llyE DATES OF PROMOTION ACTIONs. The ~u... dat. of aD
promotiOD actiIODS wW be at the stm1

lOc~lMt

of a pay p.-Iod.

I"
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INFORMATION TO EMPLOYEES. This plan wW he made -::r:c::-=-':ble to4-1
employ... MrYtced by DCP.

4-2 DOCUMENTATION AIm MAInTENANCE OF RECORDS. Promotion aDd
placement actions will be documented in the job folder. The dOCWDentation wW pro'ride.
as specified by OPM. clear eYidance that actions m'8 being effected in CODSODaDce with
the policy aDd proYisiou of this plan and to pro'rida the basis Deeded for eYaluatioD of the
pr ogram aDd for aasweriDg qU8tioDS that management m' employ.. may rat. about
the progiam in gen.aL

4-3 REVIEW OF ACTIONS. PURS ARD OPERATIONS.

a. Each ~~~I action requ- wW be cmetu11y r8'ri8wed by the DCP
to a8ar8 that its proc~~g Is hlUy ~.;8teDt with the pro'ri8l~ of this plan.

be Except in ~~. promot1ODS aDd oth.- promotioDS that me exceptions
to eoZIIp6t1t1Y8 ji&~-edur-. it Is a YiolatiOD of this p1aD aDd ntla 5. USC for a super'Yisor to
state that they want to promote a particular =ndidate.

Co P..iod1c re'ri8ws aDd appraisals wiD be made of this plan and of its
operation fm' the p1ll'pO88 of iDit1atiDg such adjustments aDd improYem8nts as may be

DMded.

4-4 VIOLA nONS. CORRECTIVE AIm DISCJPLlKARY ACTIONS.

If regulatory. j)I"~uraL ~ j)I"~~ Yiolatioa m'8 identified duriDg
~l'I'opriate c«r~~Ye a:ctIaD8 wUl be taka iD ~~daDCe with applicable OPM
dIrecti.-.

(1) Action to ~.ect a 'riolatiOD may tDYOlft the employee who ~
~ua1y promoted.. the empl0J'88 or employ.- who w.. DOt promoted m' COR~d8r8d

beCG-1I8 of the 'riolatiOD « officials who =u.d m' IaDCtiOD8d a violatioa.

(2) AD ~D80usly promot8d emplor- may « may Dot be r8ta1Ded
in the positiOD. depeadlDg 'IJPOD the facts smron-!!~8 the Yiolatioa. Employ.. Dot ~
moted m' gtftD "iii:vj)8r ~~d8ratiOD may be gi-.- .pecial coD8id~tiOD to the ~~~cy

~~D8d. 1D GDY CG88. ON aDd DA reguJd08 wW be strictly adh-- to in taktDg ~

I8CtIftactioa.

1 Oetoberll89
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(3) MaDag8meat officials who ~t a 'riG 1at1OD to ~cur will be 1DfOnD-
ed of the 'riolatioa GDd told what to do to ~id repetition. Whether actIOD mould be taken
agaiD8t GD officia1 GDd the type of actioD will depeDd OD such ~~ - the -y~ty 01 the
Yiolation. the motiYatiOD for the Yiolation aDd whether the YioIatiOD ~ repetiti'Ye. The
type of action takeD agaiDSt GD official respoD81ble 1« a Yiolat1OD wU1 be in accordance
with applicable laws aDd regulations regardiDg ci'riliaD ~.wDD.el adm'ft'.tratiOD.

4-5 EMPLOYEE GRIEV ANCEl ARD COMPLAIRTS.

Go AD employee may reI. qu.tiou ~ complaiDts about the promotioD
program, or about a 8pecUic promot1OD action to their a-yp--.a'- f« 1DfanDal ~~dJjn;.
Appropriate iDformatioD or explaDGti0D8 will be pro'rided to the employ...

b. FonDa! complaints submitted by aD employee shall be prv-~i UDder
applicable grie~ea pr~~ iDcludillg ~~~ MgOtlated with aDi~= « UDder
the regulatiODS gOyw-nmg the h~d11Dg of equal employment v~lID1ty complaints. as

app-wpraate. or gUTW-D1Dg prohlbit1~ employmeDt practiC8.

c. Fai11D'8 to be -~~ f~ promotlOD &om a wlfJDp of ~d1dat8 WbeD
pry"': promotion pr~ed-- haft ~ a8d Is DOt basis 1m a forIDal grieYaDC8.

4-8 REFERER CES.

Go 5 U'SC Chap- 33

b. 5 USC Cbap- 35

c. 5 CFB. 335.1DS

do 5 CFB. 353.20 1

.. F 8d8ra1 P~~l MaDuaL Chapter 300

f. F 8d8ra1 P.~~~l MaDaaL Chapter US

g. F8d8a1 P~~~l MaBuaL Cba;pt- 353

b. DOD Dtrecti... lton--20-1-M

L Anny B8gQlatioa 61O-SOO. Chap' 335

). Army Regulation lt0.315

1 October 198 9
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The propoaeDt acti'rity f~ this r8Ig1I1at1OD is the DUeclorate of CtYi11a:D P.:';.-:-:..rceL Anay
R Te'".cJ1J1ldan Di'riaioa. UMn aI'8 iD'rited to -- COIIt-.m.~ta aDd 8UV~.H 1JD.
pro.wmeDts to the C~maad8l', Beadq1Jart--. F«t McCoy. AnII: AFZR-CP.ABT. F«t
McCoy, WI 54856-5000.

FOR THE

DISTRIIUTIOII: S

MWtary . Cl'rillall. Superri-- - F«t McCoy . Malar

1 Octaber lla

CW2.USA
AdjutaDt.AetiDg
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DIP A.:BTERT OF TO UMY
HlADQUABTERS. FORT MCCOY

Ft. McCoY. Wisconsin 5.e5e-5000

McCoy .eculat1onChan,.l to Ft.
)10. 680-14

Fort McCoy .e,u1ation egO-1t dated 1 October lQaQ. is chan.ed as
f 011 OW8 :

1. Chance Para. 1-4e(1) to read: - (1) Cofteurrent con.lderation
i. the con.1derat1on of e11'ible non-Ar8¥ candidate. (1ncludtn&
other competitive .erv1ce Federal 8overn..nt e8Ployee..
rein.tate..nt e1181ble.. tran8fer el181ble.. aee8Ploy..nt
Priority Lt.t eli'ible.. Veteran. Beadju.t..nt Aet (VBA)
eli&ible.. Military Spou.e Preference Act eli&1ble.. ..ntally
retarded. .everely phy.ically handicapped candidate.. eli&1ble
Nonapproprlated Fund In.tru..nta11t1e. C.AFI) eaployee.. and OPM
eli&lbles). Applications may be accepted from the.e individual.
durln8 the op.n period of each .pecific Ar~ .e.erye Teabn1cian
Announae..nt or in lieu thereof.-

2. Add Para.. 1-Sb(O) a. follo..: . (~) &ppoint.~nt.. of eli8ible

NAFI e.ployee. to po.ition. with 8Ore pro80tion pot.entia1 than
any nonte8porary .AFI po.it.ton previou.1y he14..

3. Chan,e Para. 1-81 to read: 81. .onco.pet1t1ve appoint...nt
of family ..8ber. under &xecut.ive Order (EO) 12721.8

4. Add Para. I-en a. follo..: .n. Appoint..nt.
HAF1 employee. to po.ition. at the or lower
known pro80t10n potential, than any non temporary
pJ-evioV8ly held.-

5. Chanle lara. 2-4a to ~ead: -a. The p~ocedure. for
evaluat1nl candidate. to f111 po.1tion8 ~equ1~1n, .uperv1.0~y
ab1l1t1e. and potential will be oo8pleted by the DCP. Candidate.
a~e evaluated b~ed on app~op~1a~e education. t~ainift'.
expe~jence. eo...ndation., award.. and pe~fo~8&noe appraisal.
included in t~eir OPVS,8

Cl. Ft. McCoy a.,. 800-14

1 February lQQ2

CIVILIAN PERSODEL
MERIT PROMOTION PLAW
ARMY USEBVE TECRVICIA.lSFOB

of .118ibl.
81"&4.. with no
8AFI po8ition



8. The proponent activity for thi. re.ulat1on i. tbe Di~ec~orate
of Civilian Per.onnel. Fort MCCoY. W1.con.1n. O.e~. are invi~ed
to .end comment. and .u..e.ted iaprove..nt. to tbe Co.-ander.
Headquarter.. fort McCoy, A~T.: AFZR-CP-ABT. ~ort McCoy, WI
54eSe-SOoo.
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